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Encourage developers to build and/or 
rehabilitate rental housing•
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Affordability Gap by 
County:

Number of units 
affordable to households 
earning $25,000 or less 
minus the number of 
renters with income of 
$25,000 or less



Affordability mismatch:

Percent of units affordable to 
households earning $35,000 
or less that are occupied by 
higher income households

Higher income renters occupy 
lower priced units, decreasing 
the supply available for lower 
income households









Average Annual 
Wage by Industry

Education and Health 
Services and Leisure and 
Hospitality industries are 
not high wage industries





Selected occupations that provide public health and safety

Janitors and cleaners 572 $31,280

Registered nurses 541 $77,730

Police and sheriff's patrol officers 82 $58,370

Medical and health services managers 298 $100,230

Clinical laboratory technologists and technicians 57 $50,380

EMT’s and paramedics 45 $37,410

Radiologic technologists 39 $64,270

Pharmacists 66 $132,600

Emergency management directors 2 $56,160

Selected occupations that provide essential products

Cashiers 134 $26,240

Hand laborers and freight, stock, and material movers 357 $34,720

Stockers and order fillers 1425 $36,290

Delivery truck drivers and driver/sales workers 1988 $49,760

Transportation, storage, and distribution managers 25 $100,300

Selected occupations that provide other infrastructure support

General maintenance and repair workers 1561 $32,620

Electricians 1322 $62,010

Computer support specialists 70 $57,990

Financial managers 209 $107,240

Claims adjusters, examiners, and investigators 3 $66,210

Electrical power line installers and repairers 87 $90,960

Telecommunications line installers and repairers 50 $51,430

Hazardous materials removal workers 5 $38,490

2022 Median 
Annual Wage

Projected growth 
2020-2030
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• Housing needs assessment is in its final stages and WCDA is working with contractor to 
finalize by end of January.  There will be summaries by city, county, region and 
statewide with executive summaries for each.

• After the needs assessment is complete WCDA plans to work with the statewide 
housing coalition that has formed over the last couple of years to do a statewide 
housing strategic plan based on the foundation laid by the housing needs assessment.
• This will be a more detailed report and include potential solutions on how to solve 

the housing crisis we are facing in Wyoming.  Could be such things as a housing 
toolkit to assist smaller towns on what to do if they see a need for more housing in 
their area, potential plans for land banks, housing trust funds, etc.

• This work will continue through calendar year 2024 with the hope that any 
legislation needed to implement the strategies can be presented to the 2025 
Wyoming Legislature.

• WCDA submitted a statewide application for a HUD grant – Pathways to Removing 
Obstacles to Housing (PRO HOUSING).  Grant awards should be published sometime 
after the New Year (Initially was January but with CR may be into April).  This will 
provide funds for municipalities to assist them in reducing barriers to housing in 
their communities.  Requested $2.4 million in funding.



• Despite moderate population and employment growth and a matching amount of 
housing production, shifts in the state’s base industries have led to a mismatch in 
affordability in the housing market.

• Rent growth outpacing income growth, leading to rising rates of cost burden.  
• The dwindling supply of affordable units to low-income renters is exacerbated by higher-

income renters occupying lower-priced units. 
• Home prices continue rising and have not responded to higher interest rates, while 

higher interest rates have severely decreased affordability for those buying with a 
mortgage. 

• Development patterns have not kept up with industry employment shifts in many 
counties.

• A broader range of housing costs is needed to accommodate the current base industries 
as well as the essential workforce. 

• Despite moderate growth in population forecasts, the aging of the population has deep 
implications for future housing needs. Older adults living longer independently 
accelerate housing demand.





Scott Hoversland 
Executive Director

hoversland@wyomingcda.com

155 N. Beech Street, Casper, WY 82601
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